
 

 

resources, which can be used to support 

teaching and learning across all subjects in the 

curriculum. 

The official launching and opening of the ICT 

services took place at the school on Wednes-

day July 25. The honours were bestowed on 

the National Department of Education’s First 

Assistant Secretary, Mr. Maxton Essy, and 

Australia High Commission First Secretary for 

Education and Leadership, Ms. Janelle Denton. 

Speaking on behalf of the Australian High 

Commissioner Bruce Davis, she thanked the 

school for hosting the event which was in itself 
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“ Q U A L I T Y  E D U C A T I O N  F O R  Q U A L I T Y  C I T I Z E N S ”  

      

IX hundred students with 29 teachers 

in Sogeri National High School, Central 

Province now have better access to 

Informational and Communication (ICT) 

services. 

These were made possible with the full 

upgraded installation of ICT infrastruc-

ture at the school by the ICT Division of 

the Department of Education. The ICT 

services were provided by the Joint 

support of the Papua New Guinea – 

Australia partnership in education. 

The ICT resources included the setting up of 

40 computers with software, wireless inter-

net access and the installation of a server 

and storage. The support also included the 

installation of a digital library commonly 

known as the e-Granary, which stores up to 

32 million valuable learning and teaching 

was a terrific achievement and worthy of the 

celebration. 

She said it was an opportunity to re-

flect on what this investment meant. 

“It’s much more than just computers, 

its about you, the young people, Pa-

pua New Guineans of tomorrow.” 

“It’s about developing in you the thirst for 

knowledge and providing you with the tool to 

quench that thirst and refine the knowledge to 

be future leaders of tomorrow,” she said. 

Ms. Denton added that more broadly it’s 

about helping the education system to meet 

the needs of the growing students population 

across the country with limited resources, 

“The digital age is now at our door steps. It will 

change and affect the way we learn, think and 

participate in the society.” 

Ms. Janelle Denton,  Australian High Commission 

LAUNCHING OF LAUNCHING OF LAUNCHING OF 
THE SOGERI THE SOGERI THE SOGERI 

NATIONAL HIGH NATIONAL HIGH NATIONAL HIGH 
SCHOOL ICT SCHOOL ICT SCHOOL ICT 

INFRASTRUCTUREINFRASTRUCTUREINFRASTRUCTURE   

FIRST Assistant Secretary — Provincial Services Maxton Essy with Ms. Janelle Denton,  First  

Secretary — Education & Leadership, Australia High Commission cutting the ribbon to open the 

Sogeri National High School ICT facility while Thomas Podarua, Assistant Secretary ICT looks on. 
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HE training on financial management 

and ICT was conducted recently in Lae 

from the 12th to 13th July, 2018.   

The training was the initiative of the Flexible 

Open and Distance Education (FODE) manage-

ment based at the head office in Waigani.  

The purpose of the training was to improve 

the capacity of the Provincial Coordinators 

and Senior Clerks of FODE so that they can do 

their daily responsibilities confidently, effec-

tively and efficiently at their provincial offices.   

FODE head office realizes that in order for the 

22 FODE Provincial Centres to control their 

resources better, the Provincial Coordinators 

and their Senior Clerks need to be equipped 

with knowledge and skills in managing the 

resources and computer proficiency.   

FODE FINANCIAL MANAGEMENT AND ICT TRAININGFODE FINANCIAL MANAGEMENT AND ICT TRAINING  
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The current reality is 

that, the Provincial 

Coordinators and 

their Senior Clerks 

execute tasks that 

include students’ 

enrolment figures, 

keeping sound rec-

ords of students’ 

examination results, 

receipts of payments 

and transactions 

recorded, record 

bank reconciliation 

and general corre-

spondences.   

All documents are required to be recorded 

and kept accurately and archived in a sys-

tematic manner in the computer.  

Therefore, such training given 

would boost their personal per-

formances and outputs of their 

daily tasks.   

Training on financial management 

and ICT was planned and held in 

the regions. The Highlands and 

Momase Regions’ training was 

held in Lae for two days from the 

12th to 13th July, 2018.  Fourteen 

(14) Provincial Coordinators and 

eight (8) Senior Clerks attended 

the training.  They came from seven provinces 

in the Highlands and three provinces in the 

Momase Region. 

Training sessions on the areas of financial 

management and ICT was delivered by the 

staff of FODE head office and officers from the 

Department of Education General Education 

Services Division.   

Internal procedures and processes of FODE 

system given were necessary as they en-

hanced the understanding of the participants.  

Follow up training is envisaged to be given in 

the future to support the management of the 

Provincial Centres. Similar Training is planned 

for New Guinea Islands and Southern Regions’ 

FODE Coordinators and their staff. *** 

DEPUTY Principal Ralph Mosiri giving his presentation.  

  PRINCIPAL of FODE Anthony Rayappan giving his session.  

PARTICIPANTS at the training venue in Lae, Morobe Province. 
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which of course is a huge challenge and a 

complex task. She said improving learning 

outcomes for children is one of the key priori-

ties of the partnership of the Governments of 

PNG and Australia. 

It is a broader co-operation between the two 

governments focused on learning outcomes in 

the early grades learning, skills development 

and leadership. 

“As we all know it takes many hands to make 

something work. So many people need to 

come together to tackle these education chal-

lenges. I acknowledge the work of the school 

administrations and the Department of Educa-

tion in educating the future leaders through-

out the country,” she asserted. 

Ms. Denton added that in tackling these chal-

lenges it requires many parts or components 

to come together. It needs the wisdom of the 

most experienced, it requires the guidance of 

the policy makers, grounding in communities, 

parents and equally important—the resources 

to support the infrastructure required to meet 

these challenges. 

“The digital age is now at our door steps.  

It will change and affect the way we learn, 

think and participate in the society.” 

“You may now have the technology at your 

fingertips, but its what you do with it that 

counts the most,” she concluded. 

Mr. Essy on behalf of the Secretary and De-

partment thanked the people and the Govern-

ment of Australia for their continuous support 

in education in the country. He welcomed 

the upgrade of the ICT infrastructure includ-

ing digital library which will greatly benefit 

the lecturers and the students in information 

gathering and boost learning. 

He said the project is very timely as it will 

complement the work the department is 

doing to improve the quality of our students 

graduating from secondary and national high 

school level. 

The significant annual growth of enrolment 

as a result of TFF has affected the acceptable 

level of quality education outcomes in all 

sectors of education. 

“We have identified areas that need im-

provements and interventions and these 

have being brought to the attention of the 

Government for funding,” he said. 

One of these interventions is to build basic 

and specialist rooms such as science labora-

tories, computer rooms and libraries to re-

duce the huge class sizes. 

He said the department will continue to train 

and provide highly qualified and experience 

teachers in achieving the education reform 

objectives that are now being implemented. 

The curriculum, resources and facilities, the 

children’s upbringings all have an impact on 

the learning outcomes and the department is 

looking into these areas critically. 

Mr. Essy urged the school to make full use of 

the services and do regular maintenance of 

the appliances so that new and future stu-

dents  can also harness these ICT technology.   

                                     *** 

SOGERI National High School students trying out their hands on the newly installed appliances 

after the launching at the school. 
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        TUDENTS pursuing studies through Flexi- 

         ble, Open and Distance Education 

(FODE) in the National Capital District and 

Central Provincial Centres can now have 

access to their learning materials anytime, 

anywhere through the use of tablets. 

Tuesday 7th August, 2018 marked an im-

portant occasion for the FODE students in two 

Centres with the launching of the 7 inch and 

10 inch tablets. 

Principal of FODE, Mr. Anthony Rayappan 

informed the students, teachers, parents, and 

the public that were present that the tablets 

will be restricted to only students in Central 

Province and NCD Centres because the exer-

cise will have to be trialed first in these two 

areas before the tablets can be rolled out to 

the other centres in the country.   

He added that there are 30,000 FODE stu-

dents throughout the country and FODE man-

agement has been looking at various strate-

gies that can be used to reach the students in 

different parts of the country. 

He stressed that FODE will capitalize on cost 

effective approaches so that many students 

can afford to study anywhere that is conven-

ient and at the same time, have access to the 

courses they have enrolled in. 

Mr. Rayappan also mentioned that FODE will 

strive to provide quality education to its stu-

dents.  He explained that there is one exami-

nation for students studying at conventional 

schools and FODE students so FODE will con-

tinue to provide help to the students to have 

access to quality curriculum and other neces-

sary resources through the use of the tablets.   

The principal urged the students to look after 

the tablets and encouraged the parents and 

guardians to assist their children and rela-

tives enrolled at FODE to take good care of 

their tablets. 

The 7 inch tablet is sold at K200 while 10 inch 

tablet is going for K300.  They are supplied by 

Computing and Communications Institute of 

PNG (CCI-PNG) at these affordable prices.  

FODE is currently working in partnership with 

CCI-PNG, a new company that provides train-

ing in computing.  Its headquarters is estab-

lished along the Waigani Drive at the back of 

the Westpac Bank. 

The tablets will be issued to the students en-

rolled in NCD and FODE Centres at a subsi-

dized cost for K150 and K250 after paying the 

amount into the Bank South Pacific. Upon 

receipt of the bank deposit, the students will 

be issued their tablets. The Tablet PCs are 

optional for students.  *** 

  

FODE Principal Mr. Anthony Rayappan and Dr. Janet Mondez, FODE Deputy Principal receiving a 

sample tablet from the CCI-PNG Rep at the Head Office in Waigani.  

STUDENTS getting more information from the CCI-PNG Representative on 

how to use the tablet.  

PRINCIPAL of FODE, Mr. Anthony Rayappan posed with the students 

after the tablets were launched.  
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    HE Moresby South electorate is home to 

Butuka Shenzhen Education Institute, a new-

ly built ‘state of art’ complex which will be 

opened in November this year. 

According to the local MP and Minister for 

Lands and Physical Planning Hon. Justin 

Tkatchenko, the Chinese President Mr. Xi 

Jinping will officially cut the ribbon to open 

the new institute on 15th November. 

The K70 million education institute is a 

gift from the people and the govern-

ment of China to the people of Papua 

New Guinea. 

Butuka Education Institute, once  

Butuka Primary School in the heart of 

Kila Kila and Joyce Bay settlements is a 

model education institute that will 

accommodate Elementary, Primary 

and Secondary Schools in one campus. 

“When the school is completed, it will 

have two managements in place. One 

management team will look after the 

school operations; assets, grounds, 

equipment and support staff. The 

academic administration team will 

take charge of teaching and learning; 

from prep up to senior high. The sepa-

ration of administration duties will 

allow principals and deputies to con-

centrate on teachers doing their job of 

planning and teaching responsibilities,” said 

the Minister. 

During the site visit by the Education Secre-

tary Dr. Uke Kombra and Teaching Service 

Commission Chairman Mr. Baran Sori, the 

Member for Moresby South Mr. Tkatchenko 

said the school will be called Butuka Shen-

zhen Institute or the PNG China Friendship 

School as it is a gift that binds  our relation-

ship to be stronger. 

The Education Department team visited the 

school on an invitation by the Moresby 

South MP to see the current status and 

progress of the work in Butuka. 

The Member when addressing the education 

team said the construction phase is near com-

pletion and after the opening in November, 

the school will prepare for enrolment in 2018. 

He told the Teaching Service Commission to 

advertise the teaching positions for the new 

school and urged them to get the best teach-

ers with the possibility of expatriates too. 

  

Meanwhile the Education Secretary Dr.  Kom-

bra when thanking the member and the Chi-

nese Government said Butuka is now a model 

standard school we want to implement 

throughout PNG. 

“As the department prepares for the imple-

mentation of 1-6-6 school structure, the set 

up in Butuka will fit in well as a three schools 

in one campus model in the new 

structure. 

“The department will work 

closely with the Teaching Ser-

vice Commission to get the 

teaching positions and salary 

structures organized for Butuka 

so come 2019, we are ready to 

start in the new campus,” the 

Secretary said. 

In addition, the Chairman for 

the Teaching Service Commis-

sion expressed satisfaction for 

the new setup and assured that 

the commission will start pre-

paring for the teaching positions 

and salary structures for the 

teachers and added that these 

should be advertised before the 

end of the 2018 academic year. 

                          * * *  

MEMBER for Moresby South Honourable Justin Tketchenko, Education Secretary Dr. Uke Kombra,  

TSC Chairman Mr. Baran Sori with the department and company officials during the site visit at Butuka. 
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       INISTER for Education Hon. Nick Kuman 

       informed the nation that the National 

Government through the Office of National  

Libraries & Archives will partner with the 

provinces and the open members to establish 

libraries throughout the country.  

The plan was announced during the launching 

of the 2018 National Book Week on Monday, 

August 6 in Kerema, Gulf Provine. 

Also in attendance to witness the occasion 

were the Vice Minister for Education and 

Member for Sumkar Hon. Chris Nangoi, Gover-

nor for Gulf Hon. Chris Haiveta, Director Gen-

eral for Office of National Libraries & Archives 

Kakaito Kasi, Library boards of trustees Profes-

sor Steven Winduo, provincial government 

officials, the general public, students and 

teachers from more than 40 primary and sec-

ondary schools from the 

province. 

The minister said that 

the Government needed 

to revert back to the old 

system of books and 

libraries and not depend 

on e-books, e-libraries, 

mobile phone and inter-

net which were being 

abused by young people 

and also is lowering the 

level of literacy in the 

country. 

A memorandum of understanding was signed 

between the Gulf Provincial Government and 

the Office of National Libraries and Archives 

to build a national library in Kerema town. 

Mr. Kuman said it was 

the first in the country 

where a provincial gov-

ernment had come on 

board to partner with the 

Education Ministry to 

build a library in the 

province and urged other 

provinces and districts to 

do the same. 

“The establishment of libraries in the country 

has dropped since the 1980s when the gov-

ernment made a decision to decentralize the 

functions of managing national libraries to the 

provincial governments,” he said. 

The National Library & Archives (NLA) 

launched the National Book Week with a do-

nation of K30,000 worth of books, each school 

taking part received books worth K2000. 

NLA  has a Kina-for-Kina programme in which 

a school that raises K2,000 will receive K4,000 

worth of library books from them. *** 

  

STUDENTS from Taure Lakekamu LLG in Gulf getting ready for the  

2018 Book Week Launching in Kerema. 

EDUCATION Minister Nick Kuman and the other dignitaries arriving at 

Terapo Primary School for the 2018 National Book Week Launching. 

  SCHOOL students and parents with their children at the Waigani Public Library Children’s Corner section. 
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INTRODUCTION 

‘Best practice school’ concept is a practical 

approach the Department of Education is 

embarking on to encourage all education 

institutions in PNG to emulate and use to 

sustain their school operations. 

The ‘Best practice school’ concept looks at 

the pillars of the education plan and policies 

and incorporates these into the school struc-

ture. The areas involve governance, account-

ability, transparency, teachers and students 

discipline, self-reliance, gender equity and 

community participation which all can be 

incorporated to develop a ‘best practicing 

school’ concept. 

Before the introduction of Tuition Fee Free 

(TFF) policy in 2012, schools operated well 

with school fees from parents and also used 

their own initiatives to create revenue gener-

ation to manage their school. 

However, these ceased when TFF came into 

being with most schools absconding from 

using best practices and initiatives to raise 

money for their operations and relied heavily 

on TFF funds. 

During the good times it was fine, however 

with current financial uncertainty it is a must 

that school managements think beyond and 

outside of the box and identify other sources 

of funding and revive revenue generating 

approaches to sustain its operations. 

BACKGROUND 

The Media & Communication Branch officers 

visited several selected schools in Madang to 

ascertain how they 

were managing their 

affairs. 

The overall view 

grasped was that a few 

schools apply good 

practices and create 

fundraising initiatives to 

sustain themselves 

while the rest were 

operating in ad hoc 

basis.  

The main reasons given 

by most school manage-

ments were the short 

fall of TTF funds received, the late release of 

TFF or money is just not enough to cater for 

other areas in managing the school affairs. 

Whilst funding is an issue in all government 

sectors, likewise the education department, it 

is through these challenging times that the 

schools must plan and budget carefully within 

their limited means. 

PRIORITISE IN CORE AREAS 

Schools must prioritize and ensure that every-

thing done is consistent with their ‘School 

Learning Improvement plans’ (SLIP) and with 

other vital priorities with the funds.  

Schools must ensure that the activities are 

their core business and not waste scarce re-

sources on ‘pet’ projects and non-priority 

activities by scaling back to vital areas with 

funds that are available. 

The school managements must seek other 

sources of funds from 

the national, provincial 

and donor agencies 

through project submis-

sions  and or create 

revenue generating 

activities to sustain 

themselves. 

FINDING 

Information gathered 

from schools revealed a 

lot of similarities. 

Schools applying best 

practice model tend to 

be transparent, ac-

countable and inherited good governance.  

These are the key pillars that support an 

effective delivery of education services as per 

best practice school concept. These schools 

have good school structure and the delega-

tion of duties are clearly outlined and fol-

lowed favourably.   

The Boards of Management work closely with 

the School Administration. The BOM have 

cross section of members within the commu-

nity and ensure transparency and prudent 

dispersion of funds. 

The school principals and head teachers pro-

vided role model leadership in which they are 

able to understand teachers’ and students’ 

needs.  

They constructively support teachers in the 

field to develop their skills and knowledge 

through collaboration and upgrading of quali-

fications. They also ensured that throughout 

all their interactions with students they strive 

to give each student the best possible advice 

regardless of gender. 

The school discipline from both teachers and 

students was found to be good and harmoni-

ous. 

Schools had well stocked libraries, science 

labs and computer rooms. 

Many self-reliance initiatives by schools were 

seen as the way forward in sustaining their 

operations. A lot of improvements in these 

schools like building of new teachers’ houses, 

libraries and new classrooms were mainly 

through these initiatives. 

Participation by communities were good with 
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assistance in areas of security, fundraising 

activities and have good working relationship 

with school BOM. The school environment and 

surroundings were kept clean and tidy as 

teachers and students take ownership. 

Bad management is a curse to teaching 

and learning 

Issues discovered are norm to most schools 

not practicing best school concept. Some of 

these are: 

 Head teachers & BOM do not present pro-

gress reports once a month to parents and 

guardians on how the TFF is used. 

 Acquittals and School census forms not 

sent to Education HQ in time for the re-

lease of TFF funds. 

 School BOM does not have at least two 

female members. 

 Parents do not engage in school affairs and 

especially Parents and Citizen Meetings. 

 School buildings in need of maintenance 

and renovations. 

 Poor and cheap materials used for building 

and renovating classrooms. 

 Building standards not followed. 

 Schools do not have libraries, computer 

rooms and science labs. 

 Toilets and washing facilities 

not enough to cater for student 

population. 

 Not easy movement for disa-

bled students like ramps to 

access classrooms. 

 Overcrowding and not enough 

desks and seats. 

 Schools do not have a sick room 

and First Aid Kits to attend to 

sick or injured students and 

teachers. 

 Misused of funds for other non-priority 

areas, etc. 

What can TFF be spent on? 

 Basic school supplies such as exercise 

books, pencils, chalk, duster, text books, 

library books; 

 Sporting equipment and agricultural tools; 

 Boarding school food rations; 

 Teaching and learning resources; 

 Maintain and repair school infrastructure; 

 Construction of new school infrastructure, 

 General school administration operations. 

Self-reliance activities for Sustainability 

Schools need to look back at what worked 

best for them when in need of funds to run 

the school operations. Here are paradigms 

that can be applied to raise revenues for 

schools: 

 Selling raffle tickets 

 Organizing fundraising dances 

 Cultural shows 

 Basket to basket exchange 

 Sewing, cooking, baking 

 Operating school canteen 

 Making gardens and planting 

variety of crops on school 

grounds to sell or to supplement 

students’ diet especially boarding 

schools. 

 TVET institutions outsource 

skill learnt to communities or 

companies to generate revenue 

just to name a few. 

Monitoring of school finances 

Provincial Education Advisors and Inspectors 

are responsible for monitoring the manage-

ment of all school funds and must ensure the 

funds spent on teaching and learning and run-

ning of the schools. 

When schools aim to achieve their expected 

targets or outputs by the end of the year,  

these outputs should be specific and verifia-

ble. In short they should be SMART that is, 

Specific, Measurable, Achievable, Reliable and 

Time bound. 

CONCLUSION 

The ‘best practice school’ concept is the way 

forward in improving teaching and learning. 

The concept has been embraced positively by 

schools visited in provinces like East New Brit-

ain and Western Highlands provinces. Many 

schools there are successfully implementing 

the concept. It is anticipated that schools 

around the country can follow the best prac-

tices concepts to apply in the running of their 

respective schools. 

In this financial challenging times, it is there-

fore imperative that schools make the best 

effective use with their limited resources by 

ensuring that funds are equally distributed to 

improve the school infrastructure and general 

status of education in their respective schools. 
                              *** 
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INTRODUCTION 

The ALCOB Internet Volunteers (AIV) through 

the Institute of APEC Collaborative Education 

(IACE) and the Ministry of Education of South 

Korea were in PNG recently to run a work-

shop on the use of internet for teaching and 

learning. 

The theme of the workshop was ICT Education 

Utilizing Novel Engineering. The training 

workshop was held at Marianville Secondary 

School and involved 23 secondary school 

teachers in NCD. 

The workshop also helped the secondary 

school teachers to understand the purpose of 

the AIV and the APEC Learning Community of 

Builders Internet Volunteers. 

Five trainers from South Korea facilitated at 

the worshop and they were Mr. Park Myeong-

Soon Researcher (IACE), and the teachers  

Mr. Shim, Mr. Jae-Gook, Mr Lee Jong-Jik, Mr. 

Hwang Hyeong-Jun and Ms. Kim Mi-Jeong. 

The opening ceremony was held on Friday 

27th July, 2018 and attended by the Republic 

of Korea Ambassador to PNG, His Excellency 

Mr. Kang Kym-gu, AS NCDES Mr. Sam Lora, 

Acting Deputy Secretary for Education, Mr. 

Peter Kants, other education department offic-

ers who took up training in Korea on e-

Learning, Project Management and Policy, 

participating teachers and students. 

The weeklong workshop ended on 30th July, 

2018 with the presentation of certificates to 

the participating teachers. 

The training gained by the 23 selected sec-

ondary school teachers in NCD was part of 

the APEC Institute of Collaborative Education 

program.   

The program is a package of the ALCoB Inter-

net Volunteers (AIV) activities which has 

been running since 2001 to 4~6 APEC econo-

mies as one of APEC official projects in Korea, 

APEC Learning Community for Shared Pros-

perity (ALCom). 

BACKGROUND: 

The APEC Institute Collaborative Education 

(IACE) is an institution of APEC in Republic of 

South Korea. One of its objectives is to nar-

row the digital space among APEC member 

countries through ICT training courses and 

sharing know-how on international educa-

tional cooperation. 

The IACE has dispatched ALCoB Internet Vol-

unteers (AIV) to 4~6 APEC economies since 

The Internet Volunteers with the participants during the closing of the week long workshop at Marianville Secondary School. 

  

2001 as one of APEC official projects in Korea, 

APEC Learning Community for Shared Prosper-

ity (ALCom). 

The main activities include sharing know-how 

and experiences on international educational 

cooperation as well as professional education-

al programs such as consultation on education 

system, ICT model classes, and training for 

educational specialists (teachers, principals, 

etc.) 

Therefore, AIV teams, which consist of profes-

sors, teachers, students, university students, 

and other program specialists, have been dis-

patched annually with the specialized program 

under  the full of discussion with ministries of 

education of each economy. Moreover, it has 

contributed greatly in invigorating educational 

communities and developing local education 

systems in APEC. 

PURPOSE: 

The ALCOB Internet Volunteers (AIV) through 

the Institute of APEC Collaborative Education 

(IACE) were in the country to assist and work 

closely with secondary teachers in NCD on 

training to use internet for teaching and learn-

ing. 
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OBJECTIVE: 

 Novel Engineering is a teaching methodol-

ogy in which students are made aware of 

problems from texts (normally from litera-

ture) and solve them in an engineering 

manner. In other words, this methodology 

not only nurtures learners’ ICT knowledge, 

but also cultivates humanistic mindsets 

and attitudes. 

 Students will be able to make ‘Novel Engi-

neering (NE) Applied Products’. 

 Students will be able to assess each other’s 

product by various perspectives. 

AREAS COVERED IN THE TRAINING 

 Online meeting through messenger 

 Sample lesson plan & Utilization of  

software 

 Specific items for cultural exchange  

activity 

 Basic concept on Novel Engineering (NE) 

Arduino utilization 

 Basic understanding on the concepts of 

Novel Engineering 

 Physical computing practice 

 Cultural exchange 

 Potential and limitations of Novel  

Engineering-based class on the PNG’s 
environment 

  Problem analysis using various computer 

tools 

 Procedures in using a variety of software 

 Basic set-up for program operation 

 Learning how to utilize Arduino 

  Learning how to control LED & ultrasonic 

sensors 

 Learning how to control light sensors 

 Learning how to control LED lights using a 

Bluetooth function 

 Making an investment exhibition poster 

 Investment exhibition 

 Making a hand mirror and decorating it 

with Korean traditional paper 

 Making a Korean traditional light or pic-

ture frame 

 Making an electronic trash bin 

 Making a hand mirror and decorating it 

with Korean traditional paper 

 Making a Korean traditional light or pic-

ture frame 

EXPECTED RESULTS AND FOLLOW-UP PLANS 

Demonstrate NE-based classes in a creative 

and meaningful manner and find ways to 

apply them in PNG’s educational environ-

ment. 

Strengthen relationships and trust between 

the two economies. 

Investigate the effectiveness and limitations 

of Novel Engineering-based classes and pre-

sent the findings at the ALCoB conference in 

September of 2018. 

Some Activities done by the participants 

A. Making a Story Map 

 

 

 

 

 

B. Fishbone Diagram 

 

 

 

 

 

 

C. Making a Paper Doll in Hand 

 

 

 

 

D. Physical computing 

 

 

 

 

 

E. Learning the Basic Aduino 

- Learning about the components of Arduino 

- Learning about sensor types and motor  

functions 

- Finding the cases where sensors are used in 

everyday life. 

 

 

 

 

 

 

 

 

 

 

CONCLUSION 

The training conducted by the Noble Engineer-

ing Team was hailed successfully. It was seen 

as the way forward during this technological 

era as the teachers will translate the infor-

mation in the classrooms during the teaching 

and learning sessions.  

In the teaching and learning methodology, the 

teachers need to know the problems in the 

given literature or text they are deriving their 

lessons from and have them solved using the 

Engineering Approach so it can be appreciated 

by the society.  

The Novel Engineering Approach is one of the 

Innovative Teaching Method that will boost 

the technological skills of the teachers and 

students. It will also enhance teaching and 

learning in the country. 

As PNG pushes for technological education in  

the schools, the opportunities provided by 

partners like AIV Volunteers from South Korea 

and other foreign government organisations is 

very important for our human development.  

Education and ICT has become very important 

in the core of delivering education in the world 

today and PNG is no exception. The Innovation 

by our APEC AIV Volunteers can now be used 

for Simulation and Research Work so we can 

see improvement in the way we deliver educa-

tion in our country. 

The Department of Education looks forward to 

see many similar training to be conducted for 

our students and teachers in the future if the 

opportunities are made available by our part-

ners and foreign government organisations.  

                                      * * *  
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THE PROJECT 

The Human Resources Development Pro-
gramme — Phase 2 (HRDP2) is a PNG Depart-
ment of Education project funded by the Eu-
ropean Union. 

THE CONTEXT 

Technical and Vocational Education and Train-
ing (TVET) in PNG is provided through voca-
tional training centres around the country. 

Historically the TVET sub-sector has struggled 
to provide young people — not least those 
boys and girls who leave school after comple-
tion of Grade 8 — with skills  that are in actual 
demand in the labour market. 

HRDP2 is designed to improved access to 
quality vocational training to lower secondary 
level. 

The PURPOSE of the project is: 

 To improve the lower secondary voca-
tional education centres and ensure that 
a skilled labour force meet the needs of 
the country is developed. 

It is intended to achieve three main RESULTS: 

 New buildings provided to lower second-
ary vocational education centres so that 
an increased number of students become 
qualified through knowledge and skills 
development. 

 Quality education delivery is provided by 
the lower secondary vocational institu-
tions. 

 Improved vocational education centre 
management through increased coopera-
tion and coordination of national and 
provincial levels combined with strength-
ened involvement of the business com-
munity. 

Who will BENEFIT? 

The project is being implemented in six prov-
inces of Papua New Guinea; 

East New Britain, East Sepik; Eastern High-
lands; Enga; Morobe; and National  
Capital District. 

 All technical vocational training institu-
tions in the six provinces will benefit 
from teacher training and capacity 
building. About 500 teachers will be 
trained. 

 Ten institutions selected from the six 
provinces will benefit from new build-
ings. These will include some of the 
following depending on the needs of 
the institution; classrooms, workshops, 
student dormitories, teacher houses, 
administration buildings, water tanks, 
ablution blocks. 

 The ten selected institutions will also 
receive equipment and tools necessary 
for teaching trades selected on the 
basis of a local labour market survey. 

 Vocational education managers at the 
national and provincial levels will bene-
fit from management training. About 
150 managers will be trained. 

 Policy and curriculum will be reviewed. 
The business community will benefit as 
a result of being involved in the TVET 
policy review and through improved 
involvement in Department of Educa-
tion decision making. 

Activity Outcome 

Provincial labour 
market survey 

A list of trades in high demand 

Provincial training 
needs analysis 

A list of personnel available and 
required skills 

Construction Buildings provided based on the 
needs of the institutions 

Provision of  
equipment 

Teaching equipment provided based 
on the needs of the institutions 

Provision of  
student work 
experience 

Students gain practical experience 
in the work place 

Facilitate work 
experiences of 
teachers 

Teachers gain practical experience 
in the work place and have current 
industry knowledge 

Teachers upgrade 
skills/qualifications 

The quality of training courses is 
improved. Teachers have a recog-
nized educational qualification and 
can be registered as teachers 

Capacity building Managers have increased skills and 
knowledge in financial, asset and 
human resources management 

Strengthen the 
technical second-
ary school policy 
and curriculum 

Strengthened draft policy and curric-
ulum which takes into account the 
needs and interests of the business 
community 

Review of the 
TVET strategic 
management plan 

Document which takes into account 
the needs and interests of the re-
gional and national business com-
munity that will be approved by 
education authorities 

Equal Opportunities & Gender Equity 

The project will ensure that all activities, and in 
particular all policy revision, will take into ac-
count the need for equal opportunities for all 
citizens both male and female. *** 

What are the main ACTIVITIES and what will 
they achieve (The OUTCOMES)? 

In order to achieve the project results the 
activities will achieve the following outcomes: 

THE HUMAN RESOURCES DEVELOPMENT PROGRAMME (PHASE 2)THE HUMAN RESOURCES DEVELOPMENT PROGRAMME (PHASE 2)  

Improving Lower Secondary Level Vocational Institutions — ACCESS, QUALITY and MANAGEMENT 
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TT HE Disciplinary Policy and Procedures 

are guides for the Department of  

Education (DoE) officers within the Ministry 

of Education and complements the Public  

Services (Management) Act 2014, the Public 

Service General Orders 4th Edition 2012, the 

Standard Terms and Conditions for the  

Employment of Senior Contract Officers in 

the National Public Service 1999, the Public  

Service Code of Business Ethics and Conduct 

2002. 

This final part looks at Disciplinary for Senior 

Contract Officers. The Disciplinary policy and  

Procedures determine the terms and condi-

tion of employment of DoE officers. The DoE 

Disciplinary Committee had the authority 

under section 25 of the Public Services 

(Management) Act 2014, to develop and man-

age Disciplinary Policy and Procedures for 

officers in the department. 

PART IX – DISCIPLINARY POLICY FOR SENIOR 

CONTRACT OFFICERS 

32. DISCIPLINARY OFFENCES FOR SENIOR 

CONTRACT OFFICERS 

1) The disciplinary offences for Senior Con-

tract Officers are set out in the Standard 

Terms and Conditions for the Employment of 

Senior Contract Officers in the National Public 

Service 1999 under Category ‘A’, Category ‘B’, 

Category ‘C’, and Category ‘D’. The disciplinary 

offences are set out in Section 20 in each cate-

gory. The disciplinary offences in each catego-

ry from Category ‘A’ to Category ‘D’ are the 

same as set out the Table below: 

20. TERMINATION FOR CAUSE 

In the event that the Senior Officer: 

a) Breaches the provisions of any Act, 
Regulation, Pubic Service Rule, or 
General Order, or this Contract; 

b) Divulges without authority from the 
Department Head, any information 
concerning public business, whether 
in relation to the Department or oth-
erwise; 

c) Willfully disobeys or disregards a 
lawful order; 

d) Is negligent in the discharge of the 

duties specified by the Department 

Head from time to time; 

e) Is inefficient or incompetent from 

causes within the Senior Officer’s own 

control; 

f) Attends work with impaired capabili-

ties and judgment following the con-

sumption of alcohol or unprescribed 

drugs; 

g) Solicits or accepts a fee or gift in con-

nection with the discharge of official 

duties; 

h) Is guilty of any disgraceful or improp-

er conduct in the discharge of official 

duties or otherwise; 

i) Is continually absent from work with-

out proper authority or good reason; 

and 

j) Is convicted of a criminal offence, 

then the Senior Officer is guilty of a 

serious disciplinary offence and the 

Secretary of the Department of Per-

sonnel Management acting on the 

advice from the Departmental head 

may immediately terminate the em-

ployment with notice provided that 

the Disciplinary Procedure under 

Section 25 had been implemented. 

2)  Under the current arrangement issued in 

Secretary’s Circular No: 30 of 2017 and the 

Devolution of Powers from the Department 

of Personnel Management. The DoE Secre-

tary as the Departmental Head retains all 

disciplinary powers to charge and suspend 

Senior Officers on Contract Terms and Condi-

tions of Employment. 

3)  The Secretary when dealing with discipli-

nary matters relating to Senior Officers on 

Contract Terms and Conditions of Employ-

ment should see the guidance from the legal 

officer of the Department or the Department 

of Personnel Management. 

PART X – DISCIPLINARY PROCEDURES FOR 

SENIOR CONTRACT OFFICERS 

33. PROCEDURES FOR MINOR DISCIPLINARY 

OFFENCES 

1)  When the Secretary for Education has rea-

sons to believe from a complaint or a report 

received by his/her office that a Senior Con-

tract officer has committed a minor discipli-

nary offence, the Secretary may: 

a) conduct an investigation into the com-

plaint or the report, if required; 

b) by written notice, call on the Senior Con-

tract officer for an explanation as to the 

alleged offence or lay a minor disciplinary 

charge against the Senior Contract office; 

c) the Senior Contract officer called upon or 

charged by the Secretary, shall give ex-

planation on the alleged minor discipli-

nary offences committed by a person or 

reply to the minor disciplinary charge laid 

against a person in writing within seven 

days; 

d) if the Secretary does not accept or is not 

satisfied with the explanation given by 

the Senior Contract officer, a person shall 

caution or reprimand the Senior Contract 

officer; and 

e) if the Senior Contract officer fails to give 

explanation in writing within seven (7) 

days of the date of the written notice 

from the Secretary, a person shall be 

deemed guilty of committing the minor 

disciplinary offence and shall be cau-

tioned or reprimanded by the Secretary. 

2) The Secretary shall, by written notice, in-

form the Senior Contract officer who has been 

called upon or charged for committing a mi-

nor disciplinary offence of the Secretary’s 

decision within 21 days as of the date of the 

explanation or reply to the minor disciplinary 

charge by the Senior Contract officer. 

3) The minor offence cases do not go to DoE 

Disciplinary Committee. The minor offence 

cases involving Senior Contract officers are 

dealt with by the Secretary directly according 

to the procedures set out in this Section. 

34. PROCEDURES FOR SERIOUS DISCIPLINARY 

OFFENCES 

1) Where the Secretary for Education has 
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reasons to believe from a complaint or a re-

port received by his/her office that a Senior 

Contract officer has committed a serious disci-

plinary offence, the Secretary may: 

a) conduct an investigation into the com-

plaint or the report; 

b) suspend the officer based on the recom-

mendation from the investigatory report 

or based on Secretary’s own decision 

where necessary using FORM SOC 9.2, for 

Senior Contract Officers; 

c) the Secretary for Education shall lay seri-

ous disciplinary charge against the Senior 

Contract officer under Section 25 of the 

Standard Terms and Conditions of Em-

ployment of Senior Contract officers, 

using FORM SOC 9.3; 

d) the Senior Contract officer charged with 

serious disciplinary offence shall respond 

to the charge in writing within seven (7) 

days as of the date the Notice of Charge 

in FORM SOC 9.3 is served upon a person. 

(Refer to Section 25.1 (b) of the Standard 

Terms and Conditions of Employment of 

Senior Contract officers); and 

e) if the Senior Contract officer fails to re-

spond to the charge and gives explana-

tion in writing within seven (7) days of 

the date of the Notice of Serious Discipli-

nary Charge from the Secretary. A person 

shall be deemed guilty of committing the 

serious disciplinary offence by the Secre-

tary. 

2) The Secretary of Department of Personnel 

Management shall by written notice inform 

the Senior Contract officer, who has been 

charged with the serious disciplinary offence 

of a person’ decision within 21 days of the 

reply to the serious disciplinary charges by the 

Senior Contract officer, using FORM SOC 9.4C, 

for Senior Contract officers. 

3) The serious disciplinary charges involving 

Senior Contract officers are submitted to the 

DoE Disciplinary Committee to deal with and 

to make recommendations to the Secretary on 

the following: 

a) to sustain the serious disciplinary charge; 

b) to dismiss the serious disciplinary charge; 

and 

c) to impose appropriate penalty in the case 

where the serious disciplinary charge is 

sustained. 

4) The Secretary for Education after receiving 

recommendations on the serious disciplinary 

charge from the DoE Disciplinary Committee; 

shall submit the Secretary’s decisions on the 

serious disciplinary charges as recommenda-

tions to the Secretary for DPM for his/her 

decision on the charge using FORM SOC 9.4A. 

5) The Secretary for DPM shall give his/her 

decision on the findings of the serious disci-

plinary charges within 21 days using FORM 

SOC 9.4B. 

6) The Secretary for DPM shall also give his/

her decision on the serious disciplinary charg-

es within 21 days using FORM SOC 9.4C. 

7) A Senior Contract officer who is aggrieved 

by a decision of the Secretary for DPM on 

person with serious disciplinary charges shall 

seek redress from a Court of Law. Refer to 

Section 25(1) (d) of the Standard Terms and 

Conditions for Employment of Senior Con-

tract Officers in the National Public Services 

(1999). 

3.5  PROCEDURES FOR CRIMINAL OFFENCES 

1) Where the Secretary for Education has 

reasons to believe from a complaint or a re-

port received from the Secretary’s Office that 

a Senior Contract officer has committed a 

criminal offence, the Secretary may: 

a) refer the complaint or the report to the 

Police, where the Police have not direct-

ly received the complaint or report on 

criminal offence from other sources; 

b) suspend the Senior Contract officer 

when he/she is actually charged by Po-

lice for committing a criminal offence 

using FORM SOC 9.2; 

c) it is important to note that there is no 

separate Suspension Form in General 

Order No. 9 for suspension of Senior 

Contract officers who are actually 

charged by Police for committing crimi-

nal offences. However, suspension of 

Senior Contract officer is referred to 

under the Section 20 and Section 25.1 

(a) of the Standard Terms and Conditions 

of Employment of Senior Officers. The 

suspension is with full pay; 

d) it is also important to note that there is 

no specific provision in the Standard 

Terms and Conditions of Employment of 

Senior Contract officers relating to sus-

pension of Senior Contract officers who 

are actually charged by Police for com-

mitting criminal offences but Section 20 

(j) provides for termination where a Sen-

ior Contract officer is convicted of a crim-

inal offence; 

e) Furthermore, there is no provision in the 

General Order No. 9 or the Standard 

Terms and Conditions of Employment of 

Senior Contract officers for a Senior Con-

tract officer who has committed a crimi-

nal offence to be charged with serious 

disciplinary offence. 

2) The serious disciplinary charges involving 

Senior Contract Officers are submitted to the 

DoE Disciplinary Committee for it to deal with 

and to make recommendations to the Secre-

tary on the following: 

a) To sustain the serious disciplinary charge; 

b) To dismiss the serious disciplinary charge; 

and 

c) To impose appropriate penalty in the 

case where the serious disciplinary 

charge is sustained. 

3) The Secretary for Education after receiving 

the recommendations on the serious discipli-

nary charge from the DoE Disciplinary Com-

mittee; shall submit the Secretary’s decisions 

on the serious disciplinary charge as recom-

mendations to the Secretary for DPM on the 

decisions on the charges using FORM SOC 

9.4A. 

4) The Secretary for DPM shall make decisions 

on the findings of the serious disciplinary 

charge within 21 days using FORM SOC 9.4B. 

5) The Secretary for DPM shall also make deci-

sions on the serious disciplinary charge within 

21 days using FORM SOC 9.4C. 

6) A Senior Contract officer who is aggrieved 

by a decision of the Secretary of DPM on seri-

ous disciplinary charges shall seek redress 

from a Court of Law. 
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MEMBERS OF THE DEPARTMENT OF EDUCATION DISCIPLINARY COMMITTEE 

Consistent with the Secretary’s Circular No. 30/2017 the members of the DoE Disciplinary Com-

mittee are as follows; 

 
  This Committee or members will hold office at the pleasure of the Secretary for Education. 

No. Delegated Position of Disciplinary Committee Status of Membership 

1 Deputy Secretary – TVET & UNESCO Chairman 

2 First Assistant Secretary – Corporate Services Member 

3 First Assistant Secretary – Provincial Services Member 

4 Assistant Secretary – HROD Member 

5 Assistant Secretary – TVET Inspections Member 

6 Legal Officer, DoE Technical Member 

7 Discipline Officer Executive Member 

SECRETARY’S CIRCULAR NO: 30/2017 

SUBJECT:  AUTHORISATION ON NATIONAL 

DEPARTMENT OF EDUCATION POLICY ON 

DISCIPLINARY PROCEDURES & DELEGATION 

OF DISCIPLINARY POWERS 

1. Authority 

The Secretary’s Circular (20/06/17) is issued 

under Section 25 of the Public Service 

(Management) Act, 2014, on the Delegation 

of Powers and functions by Departmental 

Head and under Section 28 of the Education 

Act 1983 (consolidated to No. 13 of 1995) and 

is to be in force until further notice from the 

Office of the Secretary for Education. 

2. Purpose 

The purpose of this Circular is to inform all 

officers of the department, on the approved 

Department of Education Disciplinary Policy 

Procedures and the Notice of Delegation of 

Disciplinary Powers. 

3. Disciplinary Policy Procedures 

The Department has approved for the imple-

ment of the new National Department of Edu-

cation Disciplinary Policy Procedures on the 

22/06/17. 

The Disciplinary Policy Procedures must be 

read and observed by all the Authorised Offic-

ers. Members of the Department Disciplinary 

Committee and all officers of the department 

must abide, in order for the department to 

carry out an effective, efficient, transparent 

and fair discipline process. 

4. Delegation of Disciplinary Powers 

The Instrument of Notice of Delegation of Dis-

ciplinary Powers contained in these new ar-

rangements supersedes the Authorisation 

issue by the former Secretary dated 

05/10/2007. The new arrangements take 

effect as of the date of the Notice of Delega-

tion of Disciplinary Powers. 

5. Authorised Charging  

Officers 

In the new arrangements the 

following officer are empow-

ered to suspend and lay disci-

plinary charges against officers 

who are alleged to have com-

mitted a disciplinary offence 

under the provisions of the 

Public Services (Management) 

Act, 2014, the Public Service 

General Orders, the Public 

Service Code of Business Eth-

ics and Conduct and the Na-

tional Department of Education Disciplinary 

Policy Procedures. 

This includes breaches of Terms and Condi-

tions of Contracts of Employment for Senior 

Officers in the National Public Service. 

The officers occupying the following offices are 

authorized to suspend and charge officers who 

have been alleged to have committed a disci-

plinary offence. 

a) Secretary, as the Departmental Head, 

retains the power of disciplinary matters 

involving all National Contract Officers on 

Contract Officers Terms and Conditions of 

Employment at Grade 16, 17, 18, 19 and 

20 levels. 

b) All Deputy Secretary are empowered to 

deal with disciplinary matters involving 

officers within their Directorates at Grade 

16 level, who are not on Contract Terms 

and Conditions of Employment. 

c) The First Assistant Secretaries and Legal 

Director (DoE) are empowered to deal 

with disciplinary matters involving offic-

ers within the Wings at Grades 14 and 15 

levels. 

d) Assistant Secretaries and Legal Officer 

(DoE) are empowered to deal with disci-

plinary matter involving officers within 

their Divisions at Grade 13 level and be-

low. 

e) Legal Officers can charge officers in the 

absence of any of the above authorities. 

6. Disciplinary Procedures 

a) The disciplinary procedure for Senior 

Contract Officers is provided for under 

the Standard Terms and Conditions for 

the Employment of Senior Officers and 

General Order No. 9. 

b) The disciplinary procedures for Non-

contract Officers are provided for under 

the Public Service (Management) Act, 

2014, the General Orders No. 15 and the 

Department of Education Disciplinary 

Policy Procedures. 

All officers of the department are required to 

observe and adhere to this Disciplinary Policy 

and Procedures. *** 



 

 

  

     HE Department of Education recently 

     launched its WaSH Policy and Stand-

ards (2018-2023) for PNG Schools to 

follow and comply with. 

The Policy is in line with the overall aims 

of the National Government that aims to 

see significant, sustainable and equitable 

increase in access to safe water and sani-

tation and improve hygiene practices 

throughout the country. 

The policy represents the commitment of 

the Education Department to sustainably 

improve the students’ overall health and 

wellbeing towards achieving a quality 

education within a child friendly school 

environment. 

Education Minister Hon. Nick Kuman said 

that all schools operating in the Nation-

al Education System including the per-

mitted and private schools will imple-

ment this WaSH in Schools Policy and 

Standards. 

Providing schools with sufficient water, 

sanitation and hygiene education and 

improvements remains a major chal-

lenge nationwide. 

The successfully implementation of this 

Policy and Standards on WaSH in 

Schools will contribute toward improv-

ing water, sanitation, and hygiene con-

ditions in our schools, improve reten-

tion and the learning environment as 

well as the overall health and the living 

conditions. *** 

 

M O N T H L Y  MONTHLY  
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       INE teachers colleges across the country 

       received a boost to their Information and 

Communication Technology (ICT) depart-

ments.  

Dauli Teachers College, Enga Teachers College, 

Melanesian Nazarene Teachers College, Holy 

Trinity Teachers College, Balob Teachers Col-

lege, Madang Teachers College, Gaulim Teach-

ers College and St Peter Chanel Teachers Col-

lege were proud beneficiaries of this upgrade, 

supported by the Australian government in 

partnership with the Government of Papua 

New Guinea. 

The upgrade involved installation of a new 

computer lab for each college, connection of 

wireless internet, donation of tablets (mobile 

computers) and the installation of an e-Granary 

digital library containing 32 million electronic 

books, journals, educational video clips and 

various teaching and learning content. 

This support, worth over two and a half million 

Kina, is aimed at improving the quality of teach-

ing and learning in these provinces. 

The ICT upgrade will enable teachers colleges 

to have better internet connectivity and will 

allow for ease in the flow of information and 

data to policy makers in Waigani.  

This ICT upgrade completed recently was 

launched on Friday 25 May at Balob Teachers 

College in Lae, Morobe Province. 

The occasion was attended by representa-

tives from the National Department of Educa-

tion, the Australian High Commission and the 

nine teachers colleges.  

Australian High Commission’s Deputy Head 

of Mission, Ms Caitlin Wilson was present to 

launch the ICT infrastructure upgrade. 

“This boost will mean a better teaching and 

learning environment, and a quicker certifica-

tions process, allowing for faster progression 

into the workforce,” she said. 

Ms Wilson also stressed the importance of 

working together across the sector to sup-

port better outcomes for students.   

 “Teachers colleges throughout the country 

have an important role in training teachers to 

educate Papua New Guinea’s children. Work-

ing together to improve the quality of educa-

tion needs wisdom of the experienced, guid-

  

ance from policy makers, grounding in com-

munity, bright minds of students and equally 

important – the resources to support learning 

development,” she said. 

Ms Wilson reiterated that this investment by 

the Australian Government is part of a broad-

er partnership with the PNG Government in a 

range of other areas across the education 

sector. 

Mr. Walipe Wingi, Deputy Secretary for 

Schools and Education Standards Directorate 

representing the Secretary for Education 

thanked the Government and people of Aus-

tralia for funding the ICT upgrade.  

“My Department is focusing on improving the 

quality of education in Papua New Guinea and 

we are grateful to the Australian Government 

for their continuous support in PNG’s educa-

tion sector,” he said. 

The Australian Government is working in part-

nership with the Government of Papua New 

Guinea to improve PNG’s education system 

with focus on early grade learning, skills de-

velopment, and leadership. *** 

  
      APUA New Guineans observed the 23rd  

     annual National Literacy Week (NLW) from 

3rd – 8th September, 2018. The event drew 

the attention of stakeholders to accelerate 

the rate of literacy level in our country.  

The event on Monday 3rd September was 

officiated at Gordon Secondary School by Min-

ister Hon. Nick Kuman and attended by the 

officers from office of libraries & Archives, 

senior education officers, teachers and stu-

dents from NCD schools. 

The theme was ‘Quality Literacy for Economic 

Development.’ Without literacy or education, 

individuals would not be able to support 

themselves as societal beings and be able to 

sustain their livelihood through accumulation 

of resources. The development of individuals, 

families, communities and the country there-

fore depend largely on the literacy level of its 

population. 

Literacy in terms of reading, writing and un-

derstanding English as the official language of 

instruction, is a very basic 

skill individuals need to ac-

quire in order to advance into 

other fields of specialization. 

That is why the Government 

of O’Neill/Abel strives to 

increase the literacy level of 

the country with the intro-

duction of key intervention 

policies to the education 

sector. 

As it is now, PNG’s literacy 

rate stands at 63.4% accord-

ing to the 2015 report.   The 

adult literacy rate increased from 57.3% in 

2000 to 63.4% in 2015 growing at an average 

annual rate of 5.28%.  The national literacy 

rate for women is at 61.77% and male at 

65.06% as recorded in 2015. 

According to the national youth literacy rate 

in 2015, it was at 66.68%.  Between 2000 and 

2015, Papua New Guinea national youth liter-

acy rate remained stable at around 66.68%. 

Overall, nine of the 22 provinces have not 

reached an acceptable literacy rate. 

This implied that our national literacy rate is 

relatively low which urgently requires govern-

ment and other relevant stakeholder’s inter-

vention to raise the rate of literacy level. *** 
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       HE European Union (EU) has given 

       K7.6 million to two TVET Vocational 

Centres in Enga Province as part of the 

Human Resources Development Pro-

gramme — Phase 2 (HRDP2).  

Five other provinces are also recipients of 

this programme worth K37.5 million 

(EURO 9.3 million) overall.  

The EU Ambassador Ioannis Giogkarakis-

Argyropoulos made the presentation in 

Enga on Monday 20th and Tuesday 21st 

August, 2018 during the ground breaking 

ceremonies at the two centres. 

He gave K3.7 million to Pompabus TVET 

Vocational Centre on Monday and K3.9 

million to Laiagam Appropriate Technology 

College in Lagaip-Porgera district on Tuesday. 

“European Union believes in education to 

produce the human capital who can work 

towards developing this nation,” Ambassador 

Giogkarakis-Argyropoulos said. 

“This is the support that we are bringing to the 

people of Enga to produce more technically 

skilled people.” 

He said EU had contributed meaningfully to 

help the national developments in terms of 

providing water supply, roads, agriculture and 

many other areas. 

“We need to stand together and make use of 

the opportunity that we have to help the 

country,” he said. 

Enga Governor Sir Peter Ipatas was grateful to 

EU for the timely assistance that will go along 

way to developing the blue collar sector.  

He challenged the contractors to complete the 

project on time and urged the schools and 

neighbouring communities to look after the 

facilities that will be provided. 

The Acting Deputy Secretary TVET & UNESCO, 

Mr Wini Leka on behalf of the Education De-

partment thanked European Union for the 

support to move TVET forward. 

He said this is an significant occasion to cele-

brate the major funding assistance from EU 

committed towards procuring prefabricated 

building materials for the ten (10) selected 

Vocational Training Centres in six provinces in 

the country in which Enga is one of the recipi-

ent. 

The Ground Breaking Ceremonies in Enga 

signaled the immediate construction of 

buildings in all selected vocational centers.  

Mr. Leka said based on the needs of the ten 

institutions, constructed buildings will range 

from classrooms, workshops, teacher hous-

es, student ablution blocks with laundry ar-

ea, water to septic tanks and dormitories. 

He said the buildings will be inspected by 

authorities after completion prior to occupa-

tion in 2019.   

“These buildings with the necessary accesso-

ries and equipment will make positive im-

pacts on the students and 

teachers including the local 

communities,” Mr. Leka said. 

“Better workshops, facilities, 

equipment and tools will en-

hance learning outcomes of 

the students, while learning 

will also be enhanced through 

the use of the improved facili-

ties which should increase 

skills and standards in these 

institutions.”    

He added that as a result of 

improvements to infrastruc-

ture, tools and equipment, 

and teacher training needs, it is anticipated 

that enrolment will increase in the ten Voca-

tional Training Centres. Ample spaces in class-

rooms and dormitories will 

create more opportunities for 

students from remote areas. 

It is expected that significant 

increase in the current 40,000 

students’ enrollment in Vocational Training 

Centres in the country will be seen.  This is the 

result of better infrastructure, tools, equip-

ment and teacher training improvements in 

the ten Centres. 

On behalf of the Government of PNG and 

Department of Education he thanked the 

European Union and other key stakeholders 

for getting this important program to the 

implementation  stage.*** 

 

ACTING Deputy Secretary TVET & UNESCO, Mr. Wini Leka, EU Ambas-

sador Ioannis Giogkarakis-Argyropoulos and Enga Governor Sir Peter 

Ipatas prepare for the ground breaking ceremony at Laiagam. 

“European Union believes in education to produce 

the human capital needed to develop this nation.” 

Ioannis Giogkarakis-Argyropoulos,  EU Ambassador 

SCHOOL students, teachers and general public at the ground breaking ceremony at Laiagam Appro-

priate Technology College in Lagaip-Porgera district, Enga Province. 
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       HE 27th Senior Education Officers’ Confe- 

      rence was informed that the National Edu-

cation Board (NEB) had approved the applica-

tion of Standardized Names for Schools in the 

National Education System as a result of 

School Restructure.  

The board also approved the School Restruc-

ture Implementation Task Force Committee 

(SRITFC) to oversee the overall implementation 

with a Terms of Reference (ToR). 

The Minister for Education initially announced 

for NCDES and Simbu (Gumine District) to com-

mence implementation in 2018. 

Planning and preparations by provinces are 

expected to BE completed by end of this year 

and actual implementation in some provinces 

will commence next year. The capacity issues 

remain a challenge.  

Hence, implementing partners are encouraged 

to commence implementation with bottom-up 

approach with few selected schools and gradu-

ally increasing the number of schools. 

The SRITFC was approved by Secretary and 

further endorsed by NEB in its meeting 3/2018. 

Its operations are guided by Terms of Reference 

(ToR). It is chaired by a/Deputy Secretary Policy 

and Corporate Services.  

SRITFC will be supported by Policy & Planning 

Division’s Technical Team. SRITFC will provide 

the overall leadership and strategic direction 

for implementation and submit periodical re-

ports to the Department. 

 A dedicated Management Structure is in place 

to provide the overall leadership and strategic 

direction for implementation. It is comprised of 

the SRITFC and the Planning Team that reports 

to Secretary and TMT periodically.  

There will be Standardized School Names for 

schools in the National Education System in 

the 1-6-6 structure. 

The following standardized school names 

were approved by NEB for implementation to 

compliment the restructure. Some existing 

school names will be deregistered and regis-

tered to conform with the standards for con-

sistency, uniformity and easing of confusion. 

 All schools with Pre class only will be 

called Pre School. This will eliminate the 

name Elementary which has many nega-

tive implications. 

 All schools having Grades 1 to 6 only will 

be called Primary School. 

 All schools having Grades 7 to 10 only 

will be called Junior 

High School, con-

sistent with NEC 

Decision. 

 All schools having 

Grades 11 to 12 only will be called Senior 

High School, also consistent with NEB 

Decision 

 All schools having Grades 7 to 12 only will 

be called Secondary Schools. 

 All schools having Grades Pre to Grade 12 

will be called an Academy. *** 

1- 6-6  S C HO OL  ST RUC T UR E AWAR E NES S  

Overall Management  

Structure Level 
Name 

National School Restructure Implementation Task 

Force Committee (SRITFC) 

Provincial Provincial School Restructure Implementa-

tion Task Force Committee (PSRIC) 

District District Implementation Terms (DIT) 

SENIOR Education Officers listening to a presenter during a session at the 27th SEOC in Kimbe, 

West New Britain Province. 

SCHOOL children marching past the dignitaries at the new stadium in 

Kimbe, WNBP. 

DEVELOPMENT Partners at the conference. 
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       DUCATION Minister Hon. Nick Kuman, MP  

        announced that by 2020, a new curricu-

lum called ‘Citizenship and Christian Values’ 

will be introduced throughout the country.  

It will become one of the assessable subjects in 

our school system. The grades prep, 1, 2 and 3 

will start by 2019 and the rest will follow suit. 

By 2022, the curriculum will be fully imple-

mented in all grades in our education system. 

“We want to see the children who come out of 

our school system to be God fearing. This is a 

huge challenge to all of us especially in the 

schools, provinces and at the national level. We 

have to embrace for a change,” he said at the 

27th Senior Education Officers’ Conference in 

Kimbe, WNB. 

He called on the young people to embrace  

education because it will one day make them 

somebody important in life.  

 “I know there are lots of challenges in the 

provinces and our role as a ministry is to sup-

port the provinces to deliver the quality educa-

tion for our children,“ he added. 

“For the past thirty years the structures of edu-

cation have gone backwards due to some bad 

policy decisions of the governments and bu-

reaucrats. As a result, we continue to experi-

ence the decline in the status of education in 

the country,” he pointed out. 

He said today we are seeing the decline in atti-

tudes and behaviour from our children; this is 

because we are not considerate about what we 

are learning. We need to do more than just 

education. 

“When I took office in 2014, I was tasked with 

the responsibility to ensure that we do away 

with the old ways and undertake major shift 

for education. This is when some of the ma-

jor reforms came into place,” he said. 

The minister thanked the churches for the 

roles in delivering the education services in 

this country. The churches continuously play 

a bigger role in providing both educational 

and spiritual development to the citizens of 

this country.  

By 2030, we expect to see a full reform in the 

school structure and by 2022; we also expect 

to see a full rollout of the SBC in all levels of 

the schools. Therefore we need support from 

all levels to make sure that the governments 

major polices in education must work.  

Third quarter of this year, we disbursed K3.7 

million Tuition Fee Free (TFF) funds directly 

into the school accounts. TFF remains as the 

government’s major policy in 

supporting our parents be-

cause we want many chil-

dren including girls to enter 

our school system. We now 

have more than 2.2 million 

students in schools. 

As the policy of the govern-

ment, we will maintain the 

TFF implementation at the 

national level; however we 

have also decided that we 

will roll it out to all the prov-

inces. In this rollout, we will 

give the money to provinces to manage espe-

cially in making sure that the schools receive 

these funds. The provinces must also make 

sure that the accountability and transparency 

must be there in handling these monies in 

order for it to be used for its intended purpos-

es.    

The Provincial Education Advisors are the very 

people who run the work of education in the 

22 provinces. They are the drivers who imple-

ment the policies in the provinces.  

It is not an overnight thing to bring about qual-

ity education; it requires dedication from our 

teachers, our education partners, our parents, 

our churches and our provincial and national 

officers working in partnership. We need lead-

ership at all levels to ensure that quality  

education agenda will be achieved through 

these reforms that we are undertaking for the 

country.  

Government’s investment in education will 

continue not only in TFF but also by partnering 

with the districts through the DSIP, with the 

provinces through the PSIP, LLGs and LLGSIP. 

These monies are targeted to the education 

and health sectors and also law and order. It is 

through these investments that we will see 

improvements in roads and other infrastruc-

tures, schools and health services throughout 

the country. *** 

 

SECRETARY Dr. Kombra outlining the program while Education Minister Hon. Nick Kuman, TSC 
Chairman Baran Sori and Vice Minister for Education Hon. Chris Nangoi listens on during the 27th 
Senior Education Officers’ Conference in Kimbe, WNB. 

EDUCATION Minister Hon. Nick Kuman and Vice Minister for  
Education and Member for Sumkar, Hon. Chris Nangoi welcomed 
at the airport. 
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       HE 27th SEOC participants were informed 

      on the past and current experiences and 

the challenges encountered and also the spe-

cific initiatives/ interventions to promote and 

improve the quality of education through 

teacher education training programs. 

The Government issued specific directives 

under the Alotau Accord II that the Depart-

ment of Education was to implement five poli-

cies over the next 5 years, one of which is to 

improve quality of teacher training. 

The structural reform of school system from 3-

6-4 to 1-6-6 emerged as a result of this con-

cern to address quality and teacher demand. 

The Previous and Current Experiences now call 

for Improving Teacher Training Programs. 

Below are the current programs offered to 

improve teacher quality in teaching. 

 PNGEI offering Advanced Diploma (new) 

 To support the 1-6-6 school structure, 

PNGEI has developed advanced diploma 

in teaching; 

I. English & Literature. 

II. Mathematics and Science for primary 

teachers to teach junior high schools 

(grade 7 & 8). 

III. Diploma in teaching elementary (in-

service) upgraded to include grade  

1-3 in junior primary. 

St. Peter Channel Secondary Teachers College 

has been established to address the demand 

and quality of secondary teachers, especially 

in mathematics and science with the first 

batch of graduates in 2017. 

Callan Services National Institute (CSNI) was 

established to address the demand and quality 

of teachers in both Inclusive Education Re-

source Centers and mainstream schools to 

address students with special needs and disa-

bilities. 

Recently, Teacher Education Division (TED) 

was entrusted to take responsibility of con-

ducting Training of Trainers (TOT) training and 

cluster SBC training for primary teachers 

through colleges and PNGEI. 

The Enrolment for students to teachers col-

lege will now go through this process; 

 Enrolment for non-school leavers for 

teacher training is centralized at TED to 

monitor the quality of student intakes. 

 Enrolment for school leavers is done 

through online selection facilitated 

through Department of Higher Educa-

tion, Research, Science & Technology 

(DHERST). 

 Enrolment has remained steady without 

increase due to limited infrastructure 

expansion at college levels thus ex-

pected teacher demand and turnouts to 

be minimal. 

Transfer of teachers colleges to DHERST and 

where to start the initial transition do pose 

major challenges to both the Department of 

Education (DoE) and DHERST.  

The NEC Decision No.  NG81/ 2017 is the 

reference point for the implementation of 

this decision and both departments have had 

several constructive consultative meetings 

through the working group and its sub-group.  

The Legal officers of both DoE and DHERST 

are currently looking at legal aspects of trans-

fer of teachers colleges to DHERST with a 

view to making necessary amendments to 

their respective Acts and Policies governing 

provision of teacher training and human re-

source. * * *  



 

 

 

OCTOBER 

NOVEMBER 

DATE TASKS 

2 Heads of Institutions to complete and 
forward Monthly Staffing Returns for 
October to PDOE & NDOE GESD.  

5 EDA 212 and TSC Form 26 applica-
tions opens for 2019. PEBs to submit 
Form EDA 212 for creation of new 
schools/amendments in 2019, and 
TSC Form 26 for creation, abolition or 
reclassification of positions on ex-
isting institutions in 2019 to GESD 
and TSC respectively. Deadline for 
submitting Form EDA 212 and TSC 
Form 26 in March 31, 2019. 

12-16 SDC Meeting to asses and rate induc-
tees reports. 

12-16 Guidance & Counseling Directors and 
Superintendents 2019 Planning 
Meeting. 

12-16 Provincial Mini Rating Conference. 

19-23 Publication of Tenure Confirmation 
Gazette for 2019. 

23 Month Ending Reports due for Ele-
mentary, Primary, High/Secondary, 
NHS, FODE & TVET Schools. 

26-30 Names of Teachers who won tenure 
appointments are entered in the MPR 
by Payroll Division. 

DATE TASKS 

1 TERM 4 COMMENCES for all schools 
and vocational centers. PNGEI, PTCs, 
TCs and BCs (consult circulars).  

1 Heads of institutions from elementary 
to high/secondary, NHS, TVET & FODE 
to forward Students Quarterly Re-
turns  to  GESD, NDOE.  

1-5 NATIONAL EDUCATION WEEK 

1-5 Basic Education Board of Studies 
Meeting. 

1-24 GESD & TSC compile Central Sorting 
results to prepare the Tenure Confir-
mation Gazette for 2019. 

5 Heads of Institutions to complete and 
forward Monthly Staffing Returns for 
September to PDOE & NDOE GESD.  

5 Appeal against TSC appointment 
close. 

8-12 SCHOOL CERTIFICATE EXAMS —
GRADE 10 (1 WEEK ONLY) 

11-12 NEB MEETING NO: 201 

15-19 HIGHER SCHOOL CERTIFICATE  
EXAMS — GRADE 12 (1 WEEK ONLY)  

18 School Registration & Compliance 
Committee (SRCC) Meeting No. 3 

18 Deadline for all Grade 12 SLF to be at 
DHERST. 

18 Appeals against TSC appointments 
close with Chairman Appeals Com-
mittee, TSC. 

19 DoE (Payroll) distribute RoDSS and 
Form EDB023 to provinces. 

19-20 PEAs and DoE divisions advise TSC of 
teachers who are not to receive PBSS 
or allowances. 

19 PEAs to provide TSC with readmission 
forms. 

22-25 CERTIFICATE OF BASIC EXAMS —
GRADE 8 (4 DAYS) 

22-26 3rd Quarter Meeting for TTCs & IERC 
Coordinators/Principals. 

26 Monthly Ending Reports due for Ele-
mentary, High/Secondary, NHS and 
TVET schools. 

26 TVET Curriculum Review & Validation 
Committee Meeting. 
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DATE TASKS 

1 WORLD AIDS DAY 

3-7 NATIONAL HIV/AIDS WEEK 

3-7 Grade 11 National Selections. 

3 Heads of institutions from elementary 
to high/secondary, NHS, TVET & FODE 
to forward Students Quarterly Returns  
to  GESD, NDoE.  

3-7 4th Quarter Meeting for Principals of 
TTCs & IERC Coordinators/Principals. 

3 Advertise list of Non-School Leavers to 
different Teachers Training Colleges. 

3 Heads of Institutions to complete and 
forward Monthly Staffing Returns for 
November for PDoE and NDoE Corpo-
rate Data. 

7 TERM 4 ENDS for all schools and voca-
tional centers. PNGEI, PTCs, TCs and 
BCs (consult circulars respectively).  

7 Monthly Ending Reports due for Ele-
mentary, Primary, High/Secondary, NHS, 
FODE and TVET Schools. 

7 2nd Asset Management Report due for 
DoE Institutions. 

14 Asset Register DoE Issue. 

14 All DoE divisions  complete Public Ser-
vice Staff Appraisals for 02/07/18—
31/012/18 to be submitted to AS HROD. 

14 4th Quarter TVET Inspectors Reports 
due. 

25 CHRISTMAS DAY 

26 BOXING DAY 

DECEMBER 

*School Cultural Day, NCD 
Media & Communication Unit Pic 
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A.  SCHOOLS AND EDUCATION STANDARDS 

DIRECTORATE 

GENERAL EDUCATION SERVICES 

1. Transfer of NDoE powers & NCD Educa-
tion Services power to NCDC. 

2. Update School Register. 

3. Develop & establish an efficient & effec-
tive national teacher appointment sys-
tem. 

4. Strengthen FODE delivery system. 

5. Establish National High Schools in each 
province to promote National Unity. 

6. Grade 11 on line selections. 

NATIONAL CAPITAL DISTRICT EDUCATION 

SERVICES 

1. Survey/Title of all school land done. 

2. Review of NCDES teachers leave fares 

process. 

CURRICULUM DEVELOPMENT DIVISION 

1. Development of Standards Based Curricu-
lum — syllabuses, teacher guides, text 
books and teacher training manual. 

2. Develop ‘Citizenship & Christian Values’ 
Curriculum— syllabuses & teacher guides. 

3. Development of the National Curriculum 
Standards Framework. 

4. Review of the Curriculum & Assessment 
Policy. 

5. Development of the Text Book Policy. 

6. Policy on Phonics Standards. 

MEASUREMENT SERVICES DIVISION 

1. Amalgamate these to Grade 8, 10, 12 
examinations. 

2. Establishment of a Certification Office. 

3. Report on Education Quality Achieve-
ment. 

INSPECTIONS DIVISION 

1. National Ratings Conference—2018. 

2. Training on National Quality School Stand-
ards Framework (NQSSF) 

3. National Approach to Schools Standards 
Assessment (NASSA) 

4. Inspections Handbook. 

5. National Quality School Standards Frame-
work (NQSSF)  policy. 

6. National School Minimum Standards 
(NSMS). 

7. Review of Teachers Duty Statements. 

 

TEACHER EDUCATION DIVISION 

1. Continue to roll out the SBC Training.  

2. Continue to liaise with Universities, PNGEI 
and other institutions for teacher training 
programs—Under 1-6-6. 

3. Develop teacher in-service policy. 

4. Develop teacher education handbook 

5. 2019 vetting of Non School Leaver Applica-
tions for Teachers colleges. 

GUIDANCE AND COUNSELING DIVISION 

1. Behaviour Management Policy review. 

2. Student Leadership Manual—Primary. 

3. School related gender based violence. 

4. ICT and mobile phone policy. 

5. School based counsellors training manual 

 

B.  POLICY AND CORPORATE SERVICES  

DIRECTORATES 

RESEARCH AND EVALUATION DIVISION 

1. An investigation into student’ attitudes 
towards school work, homework and as-
signments. 

2. TVET students tracer studies. 

3. Roles of School Boards in the implementa-
tion of education policies in PNG. 

4. e-Granary program monitoring. 

5. FMTP project monitoring. 

6. National School Census 2018. 

7. My School Application roll out to provinces. 

8. OSSCI report finalization and launching. 

POLICY AND PLANNING DIVISION 

1. DoE Annual Report. 

2. NEB Annual Report. 

3. 1-6-6 Schools Restructure implementation. 

4. Education Act Review. 

5. Education Plan Review (2015—2019) 

6. New NEP 2020—2030—Draft 1. 

PROJECT AND AID CO-ORDINATION UNIT 

1. New Education Centre/House Project. 

2. Science infrastructure/laboratories com-

pletion. 

3. Simbu National Polytechnic institution. 

4. PNGEI Relocation. 

5. Secondary School Quality infrastructure 

Program. 

6. DoE Infrastructure Policy. 

 

     thank all the education 

stakeholders for the suc-

cessful completion of the 

departmental priority tasks for 

the first half of this year, 2018. 

All officers of the department must be com-

mended for making every effort to complete 

quarter one and two tasks. On 25th July  I 

issued the Secretary’s Circular No. 27 of 2018 

outlining the priority tasks to be undertaken in 

third and fourth quarter for this year. 

As our vision is to provide and maintain 

‘Quality Education for All’ this year and be-

yond, we are expected to implement numer-

ous education policies and perform certain 

critical functions on time effectively so that 

every child and youth in PNG is educated. 

This year’s priorities center on the Govern-

ment’s Alotau Accord II on enriching all teach-

ers’ performance through Quality Curriculum, 

Quality Training, Quality Management and 

Quality Infrastructure. 

The Directorates, Wings, Divisions, Branches 

and Units are required to align all their priori-

ties and link them to the key priorities of the 

NEP and the Corporate Plan. 

The three (3) Deputy Secretaries will be ac-

countable to me to ensure that their respec-

tive Wings and Divisions achieve the following 

tasks. Every staff of the Department is re-

quired to lead, and support the implementa-

tion of the priority tasks. 
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MEDIA AND COMMUNICATION UNIT 

1. Development of the 2019 Education Calen-

dar. 

2. Completion of DoE Annual Report for 

2018. 

3. Writing speeches and messages for the 

Minister and Secretary. 

4. Weekly News Radio Programs to produce 

and air on NBC National Radio 

5. Quarterly Newsletters. 

6. Uploading information on the DoE Website 

(Qtr 3 & 4). 

HUMAN RESOURCE & ORGANIZATION  

DIVISION 

1. Staff qualification upgrade to first degree. 

2. Review DMA and contract positions. 

3. Graduate development program. 

4. Management of leave fares. 

5. Staff Performance Appraisal (SPAs). 

INFORMATION AND COMMUNICATIONS 

TECHNOLOGY DIVISION 

1. Software applications developed and used 

for school registrations, staff, leave, teach-

er registration, master teacher position 

registration and grade 11 selections. 

2. Consult and develop an electronic data 

collection solution for EMIS, TFF and other 

information systems. 

3. Consult and develop electronic data collec-

tion and report solution for national school 

standard assessment for inspections. 

4. All provinces have EdNet connectivity for 

Payroll, EMIS, communications and other 

relevant applications. 

ADMINISTRATION DIVISION 

1. Logistic Management Systems. 

2. Establish an asset registry and recording 

system. 

3. Amenities are all managed and main-

tained. 

4. Dispose vehicles as per BOS report and 

purchase replacement vehicles. 

5. Establish/reactivate the DoE filling sys-

tem—Electronic Filing System setup. 

FINANCE DIVISION 

1. 2014—2017 Acquittals to be updated and 

actions taken on un-acquittals. 

2. AMP & AOFP completed and approved by 

TMT for implementation in 2019. 

3. Complete 2019 Budget. 

4. Reorganization of Accounts to improve 

productivity. 

5. Develop Flow Charts of claims/payment 

process. 

6. Auditor General Office Management 

Letter 2015. 

PROCUREMENT DIVISION 

1. Review and centralize Procurement Im-

plementation. 

2. Promote Compliance by DoE & Good and 

Services Supply. 

3. Procurement management – Data base 

and Monitoring and Reporting. 

4. Development project APCs and Tenders 

For All. 

5. Review and update companies listing for 

business with department. 

PAYROLL DIVISION 

1. Appointed New graduates are on payroll 

by March 2018. 

2. Roll out of ALESCO payroll to remaining 

provinces is progressed. 

3. Implementation of Ganim report contin-

ues — Recommendation #10 — Timely 

Payouts of Final entitlements. 

4. Manpower reconciliation is completed 

and finalized in consultation with HROD. 

5. 2018 Teachers Resumption Process re-

view in 2019. 

6. Implementation of 2017 Teachers 3% 

Salary Increase. 

C.   TECHNICAL  VOCATIONAL  

EDUCATION AND TRAINING & UNESCO 

DIRECTORATE 

TVET INSPECTIONS DIVISION 

1. Advisory/Inspections. 

2. Minimum Standards Framework for 

TVET teachers. 

3. Inspection of new inspectors. 

TVET SCHOOL OPERATIONS DIVISION 

1. Simbu Polytechnic. 

2. Transfer TVET to Higher institutions. 

3. Registration of all TVET institutions. 

4. VET for all Districts, Technical, High/

Secondary Schools. 

TVET CURRICULUM DIVISION 

1. Competency Based Curriculum and As-

sessment completion. 

2. Establish an Interim TVET Curriculum 

Advisory Committee (CAC). 

3. Printing of Approved NC3—National 

Diploma & Advance Diploma. 

4. Teacher Training on CBT&A Curriculum. 

5. Greater awareness and consultation of 

implementation—CBT&A. 

6. Develop TVET curriculum policy. 

e-LEARNING DIVISION 

1. Rollout of EQUITV Program. 

2. Develop ICT Policy. 

NATIONAL LITERACY AWARENESS  

SECRETARIAT 

1. National Literacy Policy Review. 

2. National Literacy Week. 

3. Monitor and assess Alternative Educa-
tion Programs. 

4. Out-of-School Children Initiative 
(OOSCI). 

UNESCO 

1. PNG UNESCO National Commission 
Boards. 

2. PNG UNESCO Sub-sector Committees. 

3. Biennial Participation programs. 

4. ICT in Education policy development . 
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Education Pipeline newsletter is a quarterly 
publication by the Policy and Research Wing 
of the National Department of Education.  

For suggestions, comments, articles of  
interest & photographs send them to: 
 
Education PIPELINE Newsletter 
Media and Communication Unit 
Department of Education 
P.O. Box 446, WAIGANI, NCD 
Papua New Guinea 

Phone: (675) 301-3567 or 301-3568 
Fax: (675) 301-3496 

Email: 
susan_iroro@education.gov.pg 
bill_aehe@education.gov.pg 
stephanie_nakatt@education.gov.pg 
avea_avaroa@education.gov.pg 
danny_malana@educaton.gov.pg 

TFF UNIT 

1. Decentralization of TFF to NIP, Enga 
(review), Morobe & ENBP. 

2. TFF Acquittal Process. 

3. Establishment of Education Sector com-
mittee. 

4. Interdepartmental Subsidy Committee 
Meeting. 

5. TFF Coordinators workshop. 

6. Dissemination of TFF payment reports. 

7. Addressing issue/missed out schools. 

INTERNAL AUDIT UNIT 

1. DoE Audit Committee meetings in July—

December 2018. 

LEGAL SERVICES BRANCH 

1. NCDES/OLA Contractor Cases—Site inspec-
tion, valuation, drafting of Defense and 
Courts appearance. 

2. Transfer of Functions/Colleges to DHERST 
from DoE, Joint Meeting/Consultation and 
Drafting of Bills for Teachers Colleges/TVET 
and Business College for transfer. 

3. PEB Swearing-in/Induction East Sepik and 
induction only for PEB and New Ireland & 
Milne Bay. 

4. Joint Advise by DHERST, TSC and DoE on 
POMBUS College to two Secretaries. 

CONCLUSION 

Happy 43rd Independence Anniversary to all 

Papua New Guineans. 

I like to commend and thank all schools, 

teachers and students with parents/

guardians for helping in organizing  and cele-

brating our special day in our rich traditional 

attires and also in our national colours. 

As we move forward towards the end of the 

year 2018, it is vital that all stakeholders work 

together to elevate education an notch. 

I urge all officers to help complete our given 

tasks diligently to the best of our abilities. 

I thank the churches, NGOs, private sector 

organisations and development partners for 

your continuous support in rebuilding our 

education sector for our children. 

With God’s grace and guidance and the sup-

port from all stakeholders, the Department  

of Education intend to make a difference in 

advancing the standard of education to the 

people of Papua New Guinea. 

May GOD Bless Papua New Guinea. 

 

 

 

DR. UKE KOMBRA, PhD 

Secretary for Education 


